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Quick Compilation of HR Surveys, Statistics & Resources…Q2, 2003
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Employer Branding Essential to Employer
Success in the New Economy!  This updated
Internal Marketing concept shall be discussed at
our next panel discussion, October 1st at Miller
Park.

Supervisors Absorb Brunt of Economic
Pressure and Pass it Along!  AskHRS.com’s
summer employee survey is enjoying healthy
participation.  Our single most prominent survey
response indicates that supervisors have become
“more unpleasant” in last 12 months!  Supervisors
feel pressure from positive change as well as
negative!  Please encourage your employees to
participate at www.AskHRS.com.  

HRS enjoys 3 Top 25 Worldwide search engine
ranks, unpaid and earned entirely on merits,
content and popular relevance! AskHRS.com is #7
for Wisconsin employment. “The Power Interview”
is #24 worldwide for Interviewing Advice!
"Quicktips:  13 Popular Tactics to Improve Morale"
is #23 of 290,000 sites at a Google.com search on
"Improve Morale!" 

Releasing Employment References can be a
Brilliant Employer Strategy!  State law does
protect employers who provide factual information,
and employee performance is certainly optimized
by concern for “burning bridges” as behavior
becomes part of the permanent employment
record.

We’d Like Your Wish List!  HRS folder of updated
programs is available upon request to contact
information below.  New links, partners and
updated material are continuously added at
www.HRSteam.com 

To unsubscribe, add a new subscriber or
change your e-mail address,  please e-mail
Comments@HRSteam.com
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